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PRIMARY CARE
PHARMACISTS

PAY GAP

ANNUAL SALARY, WHITE:
»£563,248

ANNUAL SALARY, BAME:
> £52,624

There is no significant
ethnicity pay gap among
primary care pharmacists

(P=0.53 n=226).

Sources:

The Pharmaceutical Journal salary
and satisfaction survey 2019; Office
for National Statistics; Nuffield Trust.
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P<O.001: n=290) when the
data are analysed separately
for each gender.
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for age and gender, the
ethnicity pay gap persists
(based on mean hourly
rate and using regression
analyses). The ethnicity
pay gap for pharmacists is

considerably wider than that
~ among white and BAME
employees within the general

* population,and among
NHS oonsyltants.

BAME colleagues
(P<O.00T; n=385).

As the government consults on whether to make reporting “"""‘:L::;A:'(;;'""E' “"""‘:;s;;‘:::’""" “"""‘:g‘s“:“:'(;:‘""i' “""“‘:L:g;“:;;‘“'“' A"""ffg;“;:"'“'
of ethnicity pay data mandatory for employers, our analyses show : ’ : g .
the extent o f the ethnici ty pay gap among p harmacists. ANNUAL SALARY, BAME: ANNUAL SALARY, BAME: ANNUAL SALARY, BAME: ANNUAL SALARY, BAME: ANNUAL SALARY, BAME:
»£39,936 »£44304 >£42,848 »£45.344 > £50,960
DAWN CONNELLY, ANGELA KAM & RICH LEE Within community There is 215.8% pay gap When gender is taken There is 2 27.6% Pharmacists working within
pharmacy, thereis a overall between white into account, an ethnicity ethnicity pay gap among the pharmaceutical
15.0% ethnicity pay gap, and BAME pharmacists, pay gap still exists for pharmacists working industry have the widest
with white pharmacists with white pharmacists both males and females, within academia, with ethnicity pay gap at 41.0%.
earning, on average, £7,072 earning, on average, £8,320 although the gap is wider for white pharmacists earning, White pharmacists earn,
per year more than BAME per year more than BAME males. There is 21.7% pay on average, £17,264 per on average, £35,360 per
pharmacists (P<0.007, pharmacists (P<0.00], gap among white and BAME year more than BAME year more than BAME
. n=476). This pay gap n=1270),aslightincrease male pharmacists, with pharmagists (P<O.03, n=46). pharmacists working within
persists for both males on the equivalent ethnicity white male pharmacists 0 the pharmaceutical industry
(19.5%; P<O.001: n=163) pay gap for 2018, which earning, on average, £11,856 (P<O004, n=72).
and females (12.3%; was 15.5%. When adjusted per year more than their
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ANNUAL SALARY, WHITE: ANNUAL SALARY, WHITE:
>£24,960 » £45,760 ANNUAL SALARY, WHITE:
»£94.644 ANNUAL SALARY, WHITE:
ANNUAL SALARY, BAME: ANNUAL SALARY, BAME: - ANNUAL SALARY, WHITE: » £54.704
»£24.003 »£43,680 ANNUAL SALARY, BAME: »£52,000 Iy 2 !
. . »£90.000 ANNUAL SALARY, BAME:
There is a 3.8% ethnicity There is no significant y ANNUAL SALARY. BAME:
pay gap among the general ethnicity pay gap among eI 3 2 < > £46,384
i A ere is an ethnicity pay »£44.928
population (P<0.5), down locum pharmacists : e .
from a seven-year peak of (P=056; n=166) gap of 4.9% for NHS Within hospital pharmacy,
plosdigll B el ‘ consultants, with white An ethnicity pay gap there is a 15.2% ethnicity

84% in 2014. However, this
overall figure disguises large
variations among different
ethnic groups. Chinese
and Indian ethnic groups
have earned considerably
more than white British
employees since 2012,
whereas black African,
Caribbean and black
British employees have
earned significantly less.
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consultants earning, on
average, £4,644 more
per year than their BAME
colleagues. Analysis by the
Nuffield Trust suggests that
part of the explanation may
be differences in the age
profile of white and BAME
consultants, with white
consultants tending to be
older and perhaps more
experienced.

persists for both males
and females when data are
analysed for each gender,
although the gap is smaller
for females than for males.
For females, the ethnicity
pay gap is 13.6%, with
white female pharmacists
earning, on average,
£7,072 more than their
BAME colleagues
(P<O00T; n=874).

pay gap, with white
pharmacists earning,
on average, £8,320 per
year more than BAME
pharmacists (P<0.001,
n=400). When the data
for males and females are
analysed separately, the
ethnicity pay gap is still
statistically significant for
females (14.2%; P=0.001;
n=282), but not for males.
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